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Criteria for Lecturer Position Promotions 
School of Nutrition and Health Promotion 
Approved by the faculty assembly - Pending
Approved by the dean - Pending
Approved by the provost- Pending
Appointment/Retention/Promotion Criteria:  Lecturer 
NOTE:  As designated by the program director and/or Dean’s office, each lecturer may also be assigned a specific workload distribution related to program administration/coordination or any other relevant category.   If, for example, a lecturer was assigned an administrative position that represents 30% of his/her workload, expectations for instructional, scholarship, and/or service responsibilities would be reduced as appropriate.  In addition, scholarship/creative innovation is not a required or typical component of this position, however an individual workload distribution of effort agreement may be modified to reflect a scholarship expectation.  If no scholarship component is defined, any productivity in this area may be viewed as an enhancement to overall productivity and personal achievement.
Appointment Criteria:  


* Appointments generally require a Master’s or Doctoral degree in the area of specialization although a candidate may qualify on the basis of his/her unique, highly specialized, and/or highly advanced level of professional practice in specializations where advanced degrees are not typically required (e.g. culinary sciences), 

* Depending upon the specific position, a doctoral degree may be a desired qualification


* Depending upon the specific position, national credentials may be required, such as the Registered Dietitian/Nutritionist (RD or RDN) or Certified Health Education Specialist (CHES)                                                                                                                                  
* Typically, a minimum of 3 years of full-time relevant professional experience (or its equivalent on a part-time basis) is required                                                                                                                                    
* Prior teaching experience at a college or university is highly desired and may be required for some positions.
Retention Criteria:  
	Teaching/Instruction
	Service
	Special Assignments

	*At a minimum, must:

     -Teach/Supervise students as assigned

     -Participate in planning, evaluating, and revising of assigned courses 

     -Guide, assess, and evaluate students' work

     -Synthesize and integrate research evidence and clinical/community outcomes into classroom teaching and field instruction as appropriate
     -Engage in activities to maintain and increase professional expertise and teaching effectiveness
                            Also:

*Demonstrates comprehensive and current knowledge in field of expertise

*Demonstrates the ability to transmit and extend that knowledge to students as evidenced by positive student and peer evaluations 

*Applies basic principles of education to classroom and professional teaching 

*Applies knowledge of professional and educational specialty in the teaching/learning process
* Engages in professional practice and continuing education to maintain certification, if required
* Provides professional mentorship to enhance student outcomes


	Participates in assigned and voluntary activities that contribute to the mission and productivity of the School, College, and University; to professional organizations; and/or the health of the community at large.

Mandatory:

*Serves and/or assumes leadership on unit level committees or assignments
In addition, devotes appropriate time and effort to one or more of the following:
*May serve on School, College and/or University level committees

*May participate in one or more professional organization(s) at the local, state, and/or national level 
*May provide community service to the public living in the Phoenix metropolitan area and/or Arizona 


	


Appointment/Retention/Promotion Criteria:  Senior Lecturer
NOTE:  As designated by the program director and/or Dean’s office, each Senior Lecturer may also be assigned a specific workload distribution related to program administration/coordination or any other relevant category.   If, for example, a Senior Lecturer is assigned an administrative position that represents 30% of his/her workload, expectations for instructional, scholarship, and/or service responsibilities would be reduced as appropriate.  In addition, scholarship/creative innovation is not a required or typical component of this position, however an individual workload distribution of effort agreement may be modified to reflect a scholarship expectation.  If no scholarship component is defined, any productivity in this area may be viewed as an enhancement to overall productivity and personal achievement
Appointment Criteria:  



*A terminal degree appropriate for the area of expertise is preferable

*In some, but not all, instances a doctoral degree would be expected and desired

*A minimum of five years of college/university-level teaching or equivalent qualifications and experience 

NOTE:  In order for a Lecturer to be promoted to a Senior Lecturer, he/she must be in good standing on an active Multi-Year (MY) contract (e.g. if the candidate is in the final year of a Multi-Year contract that has not been approved for renewal, he/she is not eligible for promotion)
Promotion and Retention Criteria:  
	Teaching/Instruction
	Service
	Special Assignments

	All factors required of Lecturer plus the following enhancements:
*Evidence of sustained high quality instructional skills and promise of continuing excellence as a teacher as evidenced by student and peer evaluations

*Significant instructional contributions to the mission of the academic units (program, college, university)

*A continuous record of successful implementation of a defined philosophy of student learning

Additional accomplishments that may enhance promotion:

*Nomination or selection for local/national awards for teaching 

*Attendance at local, state, and/or national conferences/workshops/courses related to instructional and learning theories, practices, and procedures 
*Attendance at local, state, and/or national conferences/workshops/courses related to one’s chosen area(s) of professional expertise

* Service as chair or member of undergraduate theses or research projects and/or graduate students’ scholarship (non-thesis project/paper; thesis; dissertation)
	All activities required of Lecturer plus the following enhancements:
*Leadership of unit School, College and/or University level committees

* Membership of School, College and/or University level committees
* Evidence of sustained, significant, and expanding service within academic, community, and/or professional units since appointed as a Lecturer
* Evidence of increasing levels of responsibility within at least one of the three units of service

*May serve in elected/appointed position in one or more professional organizations at the local, state, and/or national level
	


Appointment/Retention/Promotion Criteria:  Principal Lecturer
NOTE:  As designated by the program director and/or Dean’s office, each Principal Lecturer may also be assigned a specific workload distribution related to program administration/coordination or any other relevant category.   If, for example, a Principal Lecturer is assigned an administrative position that represents 30% of his/her workload, expectations for instructional, scholarship, and/or service responsibilities would be reduced as appropriate.  In addition, scholarship/creative innovation is not a required or typical component of this position, however an individual workload distribution of effort agreement may be modified to reflect a scholarship expectation.  If no scholarship component is defined, any productivity in this area may be viewed as an enhancement to overall productivity and personal achievement.
Appointment Criteria:  

*A Principal Lecturer generally holds a doctoral degree or appropriate terminal degree although there is no absolute mandate for a doctoral degree.    


*There must be evidence of continued excellence in meeting expanded responsibilities in other assigned areas, such as administrative roles and/or scholarly activities, and a substantial and sustained record of excellent performance since the previous promotion.     

Promotion and Retention Criteria:  
	Teaching/Instruction
	Service
	Special Assignments

	All factors required of Senior Lecturer plus the following enhancements:
*Development and/or implementation of innovations and advancements in instructional methods, delivery, activities, and evaluation techniques 
Should have at least one of the following:
*Active participation in state and/or national conferences/workshops/courses related to instructional and learning theories, practices, and procedures (presenter, program moderator, conference planner, etc)

* Additional and more expansive professional presentations and/or publications (not necessarily peer-reviewed journals) related to instructional and learning theories, practices, and procedures

* Development of new courses, academic programs, online courses, online programs, etc.
* Publication and/or development of instructional materials including textbooks, laboratory manuals, computer software, and educational training manuals
* Planning instructional spaces

	All factors required of Senior Lecturer plus the following enhancements:
* Exceptional, sustained, and expanding service within academic, community, and/or professional units since promotion to or appointment as Senior Lecturer

*Evidence of increasing levels of responsibility, including significant leadership roles, within at least one unit of service (academic, community, and professional) since promotion to or appointment as Senior Lecturer
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