
 

Survey Introduction   
Your thoughtful and fair evaluation is important. Students' evaluations provide feedback to the instructor to help 
improve the course, and provide information for faculty evaluation and promotion. These evaluations are 
anonymous and will not be available to the instructor until final grades have been turned in for this course.   

Department of English - Instructor (People-based)    

Instructor Questions  Scale 

The instructor demonstrated knowledge of the course subject and materials.    Strongly Agree 

The instructor effectively explained the importance of the subject matter.   Agree 

The instructor showed that s/he was invested in and engaged with the subject matter.    Neutral 

The instructor was available for office hours either in person and/or electronically.   Disagree 

I received timely and helpful feedback on my ideas and work in this class.   Strongly Disagree 

I would recommend this instructor to other students.   

[SA] Strongly Agree=1 
[A] Agree=2 [N] Neutral=3 
[D] Disagree=4 [SD] Strongly 
Disagree=5 

Department of English - Course (Overall)    

Course Questions   

The course requirements and course goals were clear.    

The instructor selected materials and activities that were designed to achieve the course goals. Course goals may 
include, mastering factual content, analyzing ideas, thinking critically, or producing creative work. (Radio)    

This course increased my knowledge of its subject.    

Which course activities and/or assignments were most helpful to your learning? (Memo)    

Which course activities and/or assignments were least helpful to your learning? (Memo)    

Please provide any other comments about the instruction of this course. (Memo)    

Survey Close   
Thank you for your feedback regarding your educational experience at ASU. Your feedback about your courses and 
instructors is very important. Your comments will be used by course instructors and college/department 
administrators to guide faculty members as they improve their instruction, and reward faculty members based on 
instructional performance.   


