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Concerns the comprehension and interpretation/analysis of
written, aural, or visual texts, and/or the historical development
of textual traditions.

Concerns the comprehension and interpretation/analysis of
material objects, images and spaces, and/or their historical
development.
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emphasis on the analysis of philosophical and/or religious
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¢, Emphasizes aesthetic experience in the visual and performing
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d. Deepen awareness of the analysis of literature and the
development of literary traditions.
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345
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Explain in detail which student activities correspond to the specific designation criteria.
Please use the following organizer to explain how the criteria are being met.

philosophical systems of thought.

1 Course emphasizes the study of The entire course {readings,
values and the development of content, and assignments) is
ethics, dedicated to helping students

understand ethics in
organizations.

4a Course emphasizes the analysis of | The course takes an analytical

approach to understanding how
philosoophical and ethical
systems of thought apply in
organizations,




BIS 345 Organizational Etfiics
ASUOnline: Fall A 2014

BIS in Organizational Studies Degree
School of Letters and Sciences
Arizona State University

Instruactor: TBD
E-mail: TBD
Phone: TBD
Office Hours: TBD

Catalog Description;
Explares and considers normative and applied ethics within a variety of organizations.
Course Description:

In this course, students will read and discuss essays and other texts that describe and explain how
organizations and individuals within organlzatlons develop adopt adapt, and sustam values and ethlcs

ey WI|| engage in exercises that stress the importance of producing
reasoned ;ustlflcatlon and sound arguments for the moral positions they hold.

The readings, lectures, class discussion, and class exercises are designed to emphasize the development
of values and ethics, as well asstudents' critical and creative thinking skills. Metacognition {thinking
about one's thinking) and self-evaluation are highly encouraged.

Learning Objectives:
+ Through analysis, gain an understanding of multiple, fundamental ethical theories.
¢ Understand the development of values, ethics, and belief systems.
¢ Demonstrate the ability to analyze complex moral issues that arise within the organizational
realm.
¢ Demonstrate reasoned justification and sound arguments for the morat positions you hold.
+ Demonstrate evidence of critical and creative thinking skills.
+«  Demonstrate evidence of metacognition and self-evaluation.
-

e Lliteracy and Critical Inguiry
o All of your grade in this course will depend upon writing, including multipte substantial
writing tasks arranged so that the students will get timely feedback from the instructor
on each assignment in time to help them do better on subsequent assignments.

o Composition tasks will require the gathering, interpretation, and evaluation of evidence.

- {(CammentTiE21: €




Required Texts:

h, (Eighth Edition), Thomas Donaldson and
Patricia Werhane, Editors (2007: Prentlce Hall, Inc.): http://www.amazon. com/Ethical-Issues-
Business-Philosophical-Approach/dp/0131846191/.

« There will be additional handouts.

Course Requirements:
All students are expected to complete the following requirements:

Assignment Grade Modute
Exam One: 100 points 1

Exam Two: 150 points 2

Five short papers: 750 points total 3,4,5,6, 87

Grading Scale:

A+ = 990-1000 points
A = 930-989 points
A- = 900-929 points
B+ = 870-899 points
B = 830-869 points
B~ = 800-829 points
C+ = 770-799 points
C = 700-769 points
D = 600-699 points
E = 0-599 points

Course Schedule:

August 23-30 | Utliitarianism Exam One
“Utilitarianism® Mill
Decision-making in non-profit sector

Kantian Deontofogy

“a Simplified Version of Kant” O’Neill
Green Giant Case Study: Concept-map
development

2 August 31- Virtue Theory Exam Two
September 6 Excerpts from Nichomachean Ethics Aristotle
+ Does the integrity of the individual




matter?

* What role does the concept of
personal virtue play within
organizations?

¢ What is happiness?

+  Virtue Ethics exercise

Moral Reasoning
Handouts and Exercises
* Fallacies
s Social Psychology and Influence

September 7-
13

“White Privilege and Male Privilege: A
Personal Account of Coming to See
Correspondences Through Wark in
Wowmen’s Studies” Mcintosh
video "True Colors”
* C(lass discussion of discrimination
e Affirmative action: arguments pro
and con

Paper #1: Analysis
of Virtue Theory
and/for Affirmative
Action

September 14-
20

Whistle-blowing
“Whistle-blowing and Professicnal
Responsihility” Bok
¢ Conditions for whistieblowing
e Justification for whistleblowing

Paper #2: Analysis
of Ethics of
Whistlebiowing

September 21- | Corporate Respensibility and Virtue Ethics Paper #3: Analysis
27 “Business Ethics and Stakeholder Analysis” of Corporate
Goodpaster Responsibility and
"Managing for Organizational Integrity” Ethics
Paine
“The Parable of the Sadhu” McCoy
“Corporate Roles, Personal Virtues: An
Aristotelean
Approach” Solomon
September 28- | If Aristotle Ran General Motors, by Tom Paper #4: Analysis
October 4 Morris of Aristotle’s

s Since corporations are considered
"persons” under the law, do they
have moral obligations and
responsibilities comparable to
individuals?

* Should corporations be regarded as
moral agents?

* Integrity and Leadership in Business

Ethics




7 October 5-12 The Philosophy of Money and Praperty Paper #5: Analysis
“The Justification of Private Property” Locke | of the Philosophy
“Alienated Labour” Marx of Money and
“Wealth” Carnegie Property
Money and the Meaning of Life Needleman
Reinterpreting Property Radin
* How does money impact a person’s
life?
*  What is the value of money?
* How much is our identity, personal
and professional, dependent on
maoney?

Description of Assignments and Grading:

Exam 1 and 2;

Two essay exams will test your ability to comprehend, analyze, and apply the readings and lecturers
from the first two units. Each exam will be made available at the beginning of each unit and due at
ridnight on the last day of each unit.

Papers 1-5:

Five papers will assess how well you can analyze the ethical models that we study in the course., You will
also be asked to demonstrate a deeper understanding of the models by applying them to the
organizational situations described in the readings and lecturers.. Papers will require the analysis of
values and ethics. They will also require the gathering, interpretation, and evaluation of evidence.
Specific requirements for each paper will be distributed to the class at the beginning of each unit and
due by midnight at the end of that unit.

Important Policies:

Late Assignment Policy
All assignments are due during the assigned module, Late assignments will be penalized 10% for each
day that they are [ate.

Grading Dispute
if the student would like to complain about a grade the complaint must be submitted in writing to the

instructor and an appointment to discuss the issue with the instructor must be made.

Participation Policy

Online participation is an integral part of this course. The student's participation will be assessed taking
into acceunt: participation in class discussions & presentations. Essential for participation is
preparation. It is expected that each student has completed all readings and assignments for each class,

Conduct
An environment of acceptance Is to be maintained at all times. From time to time sensitive issues may



arise regarding: race, class, nationality, gender, religion & sexual orientation, students are expected to
respect the confidentiality of any shared information. This course is conducted accarding to the ASU
Code of Conduct, which is available on-line through the ASU home page.

Rules of Academic Integrity
The Rules of Academic Integrity is the university community's standard of honesty and is endorsed by ail

members of the ASU & BIS academic community. [tis an essential element of the University's academic
credibility. All work in this course must follow ASU & BIS Rules of Academic Integrity, which is available
on-line. See the student affairs web page at

http://www.asu.edu/studentaffairs/studentlife/judicial/ and http://provost.asu.edu/academicintegrity
as well as the school of letters and sciences web page http://sls.asu.edu/bis/forms.html for policies to
which we adhere.

Plagiarism in any form will not be tolerated and could result in course failure and possible suspension.
For a deeper understanding of plagiarism, complete the quiz found at this link if you have questions
about what constitutes as plagiarism: http://library.umf.maine.edu/plagiarism/is it.htmi this web site
from the university of maine has some excellent links and allows you to take a short quiz with quick
feedback.

The following online sources are useful if you have any questions on how to properly cite a source:
http://www.wisc.edu/writing/handbogk/docapacitations def.htmi,
http:/fwww.lib.duke.edu/ibguide/cite/works cited.htm, and University of Wisconsin writing center,
"writer’s handbook: documentation styles," pp. 1-2 {of 5
http://www.wisc.edu/writing/handbook/documentation.html.

Americans with Disabilities Act

In accordance with section 504 of the federal rehabilitation act of 1973 and Americans with Disabilities
Act of 1990, ASU endeavors to make reasonable adjustments in its policies, practices, services and
facilities to ensure equal education programs and activities. Proof of disability from a competent
authority will be required as well as information regarding specific limitations for which accommodation
is requested. Should you need special accommodations, please contact me after class or during office
hours.

Additional ASU resources for Online courses:

e Plug-ins for software for students — if you need a word viewer, adobe, etc.
Http://asuonline.asu.edu/student-resources/student-plug-ins

« Information technology
help desk 480-965-6500
myasu-g@asu.edu

e ASU libraries - offers 24/7 access to librarians through "Ask a Librarian" online chat and help by
librarians in person at the reference desk during most hours the libraries are open.

Www.asu.edu/lib/



You have a special librarian assigned to BIS/BLS students and a libguide for bis, Check them out
at http://libeuides. asu.edu/bis. You will want to become familiar with the journals available to
you online as listed on that page. Your librarian is Lydia Lafaro.

E-mafl issues — be sure you are checking ASU email or have it forwarded properly to a different
account. Problems? Check these sites and then call one of the numbers below if you aren’t sure.
Htto://help.asu.edu/ and http://help.asu.edu/node/93 and emall to email-g@asu.edu

Accommodations for disabilities — the Americans with Disabilities Act (ADA) is a federal
antidiscrimination statute that provides comprehensive civil rights protection for persons with
disabilities. One element of this legislation requires that all qualified students with documented
disabilities be guaranteed a learning environment that provides for reasonable accommeodation
of their disabilities. If you believe you have a disahility requiring an accommedation please
contact the disability resource center at ASU Polytechnic located in student affairs quad # 4 or
visit their web site for campus locations on the downtown and west campuses. Call 480-727-
1039 / TTY: 480-727-1009. Eligibility and documentation policies online:
http://www.asu.edu/studentaffairs/ed/dre/

Counseling and consultation — provides confidential mental health and career counseling

services for all ASU students. Http://students.asy.edu/counseling

Student success centers — the student success center (S5C) on each ASU campus provides an
array of support services that promote students' academic success. The 55C supports classroom
instruction by helping students become better learners and gain the confidence and skills to
achleve their greatest possible academic success. Hitp://studentsuccess.asu.edu/

Career services — offers assistance to students in choosing a major, setting career goals,
interviewing and job hunting strategies. Http://students.asu.edu/career it never hurts to get a
good start on career planning as we all need jobs sooner than later!

Student financial aid office — offers information and applications for student funding such as
grants, loans, scholarships and student employment. Htto://students.asu.edu/financialaid

Student legal assistance — provides legal advice and counsel free of charge to all ASU students in
areas such as landlord-tenant law, credit reports and collection issues, taxahility of scholarships
and grants, etc, Notary service is also available at no charge.
Htto://www.asu.edu/studentaffairs/mu/legal/

Help wiki — provides a frequently asked questions resource for technology users at asu.
Http://wiki.asu.edufhelp/

Empact crisis hotline — offers free 24-hour support for mental health crises, Call {480) 784-1500
in the phoenix area, (866) 205-5229 for the toli-free number outside of phoenix, and {480) 736-
4949 for the sexual assault hotline. All services are free and confidential. Http://www.empact-

spc.com/




Because this is an online class, physical attendance is not required. You are, however, required
to be on the course site frequently enough and long encugh to complete all of the assignments
before the deadlines. Anticipate any religious holidays (ACD 30404}, university sanctioned
events/activities (ACD 304-02) or any other scheduling problems and plan accordingly.
Academic integrity is expected. Plagiarism is forbidden (see Student Academic Integrity Policy).
Disruptive, Threatening, or Violent behavior is forbidden, per the Student Services Manual, SSM
104-02.

Students when requesting accommodation for a disability that they must be registered with the
Disability Resource Center (DRC) and submit appropriate documentation from the DRC.

Course content, including lectures, are copyrighted material and students may not sell notes
taken during the conduct of the course (see ACD 304086, “Commercial Note Taking Services” for
more information).




Ethical Issues in Business: A Philosophical
Approach, 8th Edition

By Thomas Donaldson, Patricia Werhane, Joseph Van Zandt
Published by Pearson

Copyright © 2008

Published Date: Jun 11, 2007
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