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Arizona State University Criteria Checklist for
SOCIAL AND BEHAVIORAL SCIENCES [SB]

Rationale and Objectives

The importance of the social and behavioral sciences is evident in both the increasing number of scientific
inquiries into human behavior and the amount of attention paid to those inquiries. In both private and
public sectors people rely on social scientific findings to assess the social consequences of large-scale
economic, technological, scientific, and cultural changes.

Social scientists' observations about human behavior and their unique perspectives on human events make
an important contribution to civic dialogue. Today, those insights are particularly crucial due to the
growing economic and political interdependence among nations.

Courses proposed for General Studies designation in the Social and Behavioral Sciences area must
demonstrate emphases on: (1) social scientific theories and principles, (2) the methods used to acquire
knowledge about cultural or social events and processes, and (3) the impact of social scientific
understanding on the world.
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Proposer: Please complete the following section and attach appropriate documentation.

ASU--[SB] CRITERI __

following criteria

A SOCIAL AND BEHAVIORAIL SCIENCE [SB] course should meet all of the
. If not, a rationale for exclusion should be provided.

1. Course is designed to advance basic understanding and
knowledge about human interaction.

The goal of this
leadership course is

tn hplanlldnnte _

3. Course emphasizes:

a. the distinet knowledge base of the social and behavioral
sciences (e.g., sociological anthropological).

b. the distinct methods of inquiry of the social and
behavioral sciences (e.g., ethnography, historical
analysis).

a. Course draws upon
social and behavioral
sciences including
social psychology and
organizational
behavior.

: dership based -
acidand behaworeﬂ

|THE FOLLOWING TYPES OF COURSES ARE EXCLUDED

FROM THE [SB] AREA EVEN THOUGH THEY MIGHT
GIVE SOME CONSIDERATION TO SOCIAL AND
BEHAVIQRAL SCIENCE CONCERNS




Print the complete syllabus

Course Number: OGL 200

Course Title: Introduction to Organizational t.eadership

Name: Dr. Jessica Hirshorn
Office: School of Letters & Sciences
Phone: (480)727-7337

Email address: jessica.hirshorn@asu.edu

Skype address: Jessica.hirshorn

Office hours: Tuesday and Thursday 9:00-11:30, Evening hours
by appointment by phone or Skype

Catalog Description

Course Overview




odule 1: The Nature of Leadership and Managerial Work
odule 2: Effective Leadership Behavior, Organizational Change
nd Innovation

odule 3: Leadership Traits, Skills and Empowerment

odule 4: Leadership Theory , Power and Influence

odute 5: Dyadic Relations, Team Leadership

odule 6: Leadership Types & Leadership Skills

odule 7: Intercultural Leadership & Wrap-up

earning Outcomes

t the completion of this course, students will be able to:

leadership activities:

:é";s"h'itpr.éfféCtiyenéss;




Mar':ia”g'er-iai' Wor

Sunday:
Read Chapters 3 & 4
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Sunday:
Read Chapters 7 & 8

Sunday, Peer Response
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Enrichment:

Watch Video Lecture
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Sunday:
Read Chapteis 11, 12 &

Sunday, Peer Response
by Wednesday)

Wednesday

[Manger's Workshop-
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Enrichment:




Play Quandary

escription of Assignments




Here is a brief description of each of the features found in

the Manager's Workshop:

Telephone—ailows you to interact with your five

employees exhibiting performance problems—point at

the phone and click on the name of an employee
Introduction—a brief introduction to the MW from the

developer of the program

Theory Videos—brief discussions of important perspectives

for managing motivation effectively
Cases—examples of ways real organizations have applied

motivational concepts effectively




Mastery Tests—an assessment of your mastery of
motivation concepts including tutorial assistance when
you need it

OMEGA—an orientation to your new company and your
new job

MW Help—a brief overview of the Manager’s Workshop and
description of its features

Credits—recognition of the people who contributed to the

development of the MW

Decision History—a record of every management decision

you make and the consequences of your decisions

Personnel—the personnel records for your five employees
exhibiting performance problems, including resumes,
sales records, self-assessment results, miscellaneous
comments from a prior manager, and your decision
history for each emplovee

Satisfaction Assessment—measures eight aspects of your

job satisfaction

Motivation Style Assessment—measures three aspects of

your motivational style

~{ Comment [3H32}: 561, 382, 563,

Grading




Grade : Percentage iPoints Range

A 90 - 100% 1000-900

B 180 - 89%  1899-800

C 70 - 79% 799-700

D 160 - 69%  699-600

E/F |Below 60% 1599 and below

Grading Procedure

Grades will not be rounded. Late assignments will be penalized
10% for each module due date that they are late.

Texts Used:
The textbook and Manager's Workshaop simulation are available online
as part of the course shell. You will need to obtain a subscription to the

New York Times.

Textbook:
Yukl, Gary (2013). Leadership in Organizations, 8th Ed., Peatrson
Publishing. ISBN-10:0132771861

Lectures based upon © Pearson Content
Online Simulation:

Dunham, Randall (2004). Manager's Workshop 3.0, 3 Ed., Upper Saddle
River, NJ, Prentice Hall Publishing. ISBN-10:0131409778




New York Times:
New York Times Leadership Forum. Subscribe
at: www.nytimes.com/educationrate Access Daily Leadership Articles

at: www.nytimesinleadership.com

Communicating With the Instructor

This course uses a discussion board called "Cyber Cafe" for
general questions about the course. Prior to posting a question,
please check the syllabus, announcements, and existing posts. If
you do not find an answer, post your question. You are

encouraged to respond to the questions of your classmates.

Email questions of a personal nature to your instructor. You can

expect § response within 48 hours.
Online Course

This is an online course. There are no face-to-face meetings.

Email and Internet

ASU email is an official means of communication among students,

faculty, and staff. Students are expected to read and act upon
email in a timely fashion. Students bear the responsibility of

missed messages and should check their ASU-assigned email

regularly.

All instructor correspondence will be sent to your ASU

email account.




Course Time Commitment

his three-credit course requires approximately 135 hours of
work. Please expect to spend around 18 hours each week
reparing for and actively participating in this course.

ate or Missed Assighments

Notify the instructor BEFORE an assignment is due if an urgent
- situation arises and the assignment will not be submitted on time.
ublished assignment due dates (Arizona Mountain Standard

me) are firm. Please follow the appropriate University policies to

eguest an accommodation for religious practices or to

ccommodate a missed assignment due to University-sancticned

activities. Late assignments will be penalized 10% for each

odule due date that they are late.
ubmitting Assignments

Il assignments, unless otherwise announced, MUST be submitted

o the designated area of LearningStudio. Do not submit an

ssignment via email.

rop and Add Dates/Withdrawals e L

his course adheres to a compressed schedule and may be part of

sequenced program, therefore, there is a limited timeline

to drop or add the course. Consult with your advisor and notify

our instructor to add or drop this course. If you are considering a

ithdrawal, review the following ASU policies: Withdrawal from

lasses, Medical/Compassionate Withdrawal, and a Grade of

ncomplete.




Grade Appeals

rade disputes must first be addressed by discussing the situation
with the instructor. If the dispute is not resolved with the
instructor, the student may appeal to the department chair per

the University Policy for Student Appeal Procedures on Grades.

Student Conduct and Academic Integrity

ASU expects and requires its students to act with honesty,

integrity, and respect. Required behavior standards are listed in
the Student Code of Conduct and Student Disciplinary

Procedures, Computer, Internet, and Electronic Communications

policy, ASU Student Academic Integrity Policy, and outlined by

the Office of Student Rights & Respaonsibilities. Anyone in violaticn g

of these policies is subject to sanctions.

Students are entitled to receive instruction free from

interference by other members of the class. An instructor may
withdraw a student from the course when the student's behavior

disrupts the educational process per Instructor Withdrawal of a

Student for Disruptive Classroom Behavior.

Appropriate online behavior (also knows as netiguette) is defined
by the instructor and includes keeping course discussion posts
focused on the assigned topics. Students must maintain a cordial
atmosphere and use tact in expressing differences of opinion.

Inappropriate discussion board posts may be deleted by the

instructor.

The Office of Student Rights and Responsibilities accepts incident




reports from students, faculty, staff, or other persons who believe

that a student or a student organization may have violated the
Student Code of Conduct.

Prohibition of Commercial Note Taking Services

In accordance with ACD 304-06 Commercial Note Taking

Services, written permission must be secured from the official
nstructor of the class in order to sell the instructor's oral
communication in the form of notes. Notes must have the
notetaker's name as well as the instructor's name, the course

number, and the date.
Course Evaluation

Students are expected to complete the course evaluation. The
eedback provides valuable information to the instructor and the

college and is used to improve student learning. Students are

notified when the online evaluation form is available.

Syllabus Disclaimer

The syllabus is a statement, of intent and serves as an implicit
agreement between the instructor and the student. Every effort
will be made to avoid changing the course schedule but the
possibility exists that unforeseen events will make syllabus
changes necessary, Please remember to check your ASU email
and the course site often.

Accessibility Statement

In compliance with the Rehabilitation Act of 1973, Section 504,




and the Americans with Disabilities Act of 1990, professional
disability specialists and support staff at the Disability Resource
Center (DRC) facilitate a comprehensive range of academic
support services and accommodations for qualified students with

disabilities.

ualified students with disabilities may be eligible to receive

academic support services and accommodations. Eligibility is

ased on qualifying disability documentation and assessment of
dividual need. Students who believe they have a current and
ssential need for disability accommodations are responsibie for

equesting accommodations and providing gualifying

documentation to the DRC. Every effort is made to provide
easconable accommodations for qualified students with
disabilities.

- Qualified students who wish to request an accommodation for a

disability should contact their campus PRC.

- Tempe Campus Polytechnic Campus
http://www.asu.edu/studentaff http://www.asu.edu/studentaff
airs/ed/dre/ airs/ed/dre¢/

480-965-1234 (Voice) 480-727-1165 (Voice)
480-965-9000 (TTY) 480-727-1009 (TTY)

- West Campus Downtown Phoenix Campus
- http://www.west.asu.edu/dr¢/ and ASU Online

_ University Center Building http://campus.asu.edu/downto
UCB), Room 130 wn/DRC




602-543-8145 (Voice) University Center Building,
Suite 160
602-496-4321 {Voice)
602-496-0378 (TTY)

omputer Requirements

his course requires a computer with Internet access and the

ollowing:

» A web browser (Chrome, Internet Explorer, Mozilla Firefox,

or Safari)
=« Adcbe Acrobat Reader (free)
= Adobe Flash Player (free)
+ Microphone {optional) and speaker

echnical Support

his course uses LearningStudio to deliver content. If can be

ccessed through MyASU at http://my.asu.edu or the

earningStudio home page athttp://ecollege.asu.edu.

o monitor the status of campus networks and services, visit the
ystemn Health Portal at hitp://syshealth.asu.edu/.

o contact the help desk you have two options:

« chat/email: http://247support.custhelp.com/
+ call toll-free at 1-855-278-5080, option 5, then option 3




ip for being Successful: ';3;3: SURIIEE

« check the course daily 2 a ) :
- read announcements T ' ' o
« read your personalized feedback in the gradebook

« read and respond to course email messages as needed

« complete assignments by the due dates specified

« create a study and/or assignment schedule to stay on track
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| About this title |

EX

- Description
An exploration of what makes an effective leader.

. Leadership in Organizations provides a balance of theory and practice as it suwévs-the 'majbr
. theories and research on leadership and managerial effectiveness in formal organizations.

‘The eighth edition indudes new examples, dtations, and guidelines, and has been
- enhanced for better darity and presentation.
. Table of Contents

. Chapter 1. Introduction

© Chapter 2. Managerial Work

' Chapter 3. Effective Leadership Behavior

i Chapter 4. Leading Change and Innovation

. Chapter 5. Participative Leadership and Empowerment

i Chapter 6, Leadership Traits and Skills

. Chapter 7, Contingency Theories and Adaptive Leadership
. Chapter 8. Power and Influence Tactics

¢ Chapter 9, Dyadic Relations and Followers

i Chapter 10, Leadership in Groups and Teams

: Chapter 11. Strategic Leadership in Organizations

. Chapter 12. Charismatic and Transformational Leadership
¢ Chapter 13, Ethical, Servant, Spiritual, and Authentic Leadership
! Chapter 1i4. Cross-cultural Leadership and Diversity

¢ Chapter 15. Developing Leadership Skills

. Chapter 16. Overview and Integration
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